Welcome to tonight’s City Council meeting!
The elected officials of the City of Bonners Ferry are appreciative of an involved constituency. Testimony
from the public is encouraged concerning issues when addressed under the Public Hearing portion of the
agenda. Any individual who wishes may address the council on any issue, whether on the agenda or
hot, during the Public Comments period. Normal business will preclude public participation during the
business portion of the meeting with the discretion left to the Mayor and Council.
Vision Statement
Bonners Ferry, “The Friendliest City", strives to achieve balanced growth, builds on community strengths,
respects natural resources, promotes excellence in Government, and values quality of life.
AGENDA
CITY COUNCIL MEETING
Bonners Ferry City Hall
7232 Main Street
267-3105
March 4, 2014
6:00 p.m. Tour of Fire Hall
7:00 p.m. Regular Council Meeting

PLEDGE OF ALLEGIANCE

PUBLIC HEARING

PUBLIC COMMENTS
Each speaker will be allowed a maximum of five minutes, unless repeat testimony is requested by the
Mayor/Councii

GUESTS
Vickie Sneider, Department of Lands — Arbor Day Celebration
Darrell Kerby and Chamber of Commerce — Insurance for Kootenai River Days

REPORTS
Police/Fire/City Administrator/Economic Development Coordinator/Urban Renewal District

CONSENT AGENDA
1. Call to Order/Roll Call
2. Approval of Bills and Payroll
3. Treasurer's Report
4. Approval of February 18, 2014 Regular Council Meeting Minutes

OLD BUSINESS
5. City — Third Reading of Ordinance Amending Title 5, Chapter 3, Article B of Bonners Ferry City
Code Pertaining to Dogs (attachment)
6. City — Consider Adoption of Ordinance Amending Title 5, Chapter 3, Article B of Bonners Ferry City
" Code PertainingtoDogs D T
7. City — Second Reading of Ordinance Amending Title 5, Chapter 4, Bonners Ferry City Code
Concerning Curfew for Minors (attachment)

NEW BUSINESS
8. City — Discuss Kootenai River Days
9. Police — Approve Hire of Police Chief
10. Police — Authorize Temporary Hire




11. City — Authorize Mayor to Sign Contract with Farmers Market for Fiscal Year 2014 (attachment)

12. Sewer — Discuss Capitalization Fee Waiver (attachment)

13.Sewer — Approve Purchase of Geotextile Bags (attachment)

14. Water/Sewer —~ Consider after Hours Standby/On-Call Policy (attachment)

15. Pool — Discuss Boiler Purchase for Swimming Pool

16. Pool — Discuss Lift for Swimming Pool

17. Water/Sewer — Award Bid for Hazel Street Waterline/Sewer Line Project (attachment)

18.P&Z — Consider Contracting for Planning and Zoning Administrator (attachment)

19. City — Discuss Modified Duty Policy (attachment)

20. City — Discuss Cash Reserves (attachment)

21.Electric — Approve and Authorize Mayor to Sign Change Order for Power Plant Unit 3 Rebuild
Project (attachment)

22. City — Discuss Comments for Kootenai River Restoration Project (attachment)

23. City — Amend City of Bonners Ferry Drug and Alcohol Testing Policy Definition of Safety Sensitive
Employee (attachment)

24. City — Amend City of Bonners Ferry Personnel Policy to include Family Medical Leave Act (FMLA)
Policy (attachment)

25.Golf — Approve Mayor's Recommendation to Reappoint Linda Hiatt to Golf Committee

26. City -~ Discuss Boundary Area Transportation Team (BATT) Participation

EXECUTIVE SESSION PURSUANT TO IDAHO CODE 67-2345, SUBSECTION 1

(a) Consider hiring a public officer, employee, staff member or individual agent.

{b) Consider the evaluation, dismissal or disciplining of, or to hear complaints or charges brought
against, a public officer, employee staff member or individual agent, or public school student.

(c) Conduct deliberations concerning labor negotiations or to acquire an interest in real property which
is not owned by a public agency.

(d) Consider records that are exempt from disclosure as provided in chapter 3, title 9, ldaho Code.

(e) Consider preliminary negotiations involving matters of trade or commerce in which the governing
body is in competition with governing bodies in other states or nations.

(f) Communicate with legal counsel for the public agency to discuss the legal ramifications of and legal
options for pending litigation, or controversies not yet being litigated but imminently likely to be
litigated.

(g) Engage in communications with a representative of the public agency’s risk manager or
insurance provider to discuss the adjustment of a pending claim or prevention of a claim imminently
likely to be filed.

ADJOURNMENT

NEXT MEETING DATE

INFORMATION

- 27 City = Meeting with Idaho Transportation Department to Discuss Highway 85 Project on March 6,

2014 at 4:00 p.m. at Boundary County Middie School Cafeteria (attachment)

28. Electric — Letter Dated February 26, 2014 from Northwest Power and Conservation Council to
Bonneville Power Administration RE: Capital Budget Proposal and Conservation Funding Levels
(attachment)




ORDINANCE NO.

AN ORDINANCE OF THE CITY OF BONNERS FERRY, A MUNICIPAL CORPORATION
OF THE STATE OF IDAHO, AMENDING VARIOUS SECTIONS WITHIN BONNERS
FERRY CITY CODE TITLE FIVE, CHAPTER THREE, ARTICLE B, PERTAINING TO
CONTROL OF DOGS IN THE CITY LIMITS; AMENDING THE DEFINITION OF “DOG”
SET FORTH-IN SECTION 5-3B-1; AMENDING SECTION 5-3B-5 PERTAINING TO THE
PROSECUTION OF THE CRIME OF DOGS RUNNING AT LARGE; AMENDING
SECTION 5-3B-6 SUBSECTION A, CONCERNING THE DEFINITION OF A NUISANCE
DOG; AMENDING SECTION 5-3B-6 SUBSECTION D, CONCERNING THE PENALTIES
AND IMPOUND FEES FOR NUISANCE DOGS; AMENDING SECTION 5-3B-8
'CONCERNING THE PENALTY FOR UNLICENSED DOGS; AMENDING SECTION 5- 3B-
11 CONCERNING POSSESSION OF A VICIOUS ANIMAL; PROVIDING SEVERABILITY;
PROVIDING THAT THIS ORDINANCE SHALL BE IN FULL FORCE AND EFFECT FROM
AND AFTER ITS PAS SAGE APPROVAL AND PUBLICATION ACCORDING TO LAW.

WHEREAS, the Mayor and City Council have deemed it in the public interest to amend the
ordinance pertaining to the control of dogs in the city limits of the City of Bonners Ferry
including amending the definition of “dog” within Bonners Ferry City Code Title Five, Chapter
Three, Article B, Section One; to amend subsection A and delete subsection B of Bonners Ferry
_. City.Code Title Five, Chapter Three, Article B, Section Five, concerning prosecution of the . e
crime of dogs running at large in order to eliminate conflict with Idaho State Code; to amend the :

definition of a nuisance dog in subsection A of Bonners Ferry City Code Title Five, Chapter
Three, Article B, Section Six, in order to eliminate conflict with Idaho State Code; to amend -
subséction D of Bonners Ferry City Code Title Five, Chapter Three, Article B, Section Six, to
adjust and clarify the penalties and impound fees for nuisance dogs; to amend Bonners Ferry

City Code Title Five, Chapter Three, Article B, Section Eight, to establish an infraction offense
with a set penalty for unlicensed dogs; and to amend subsection A of Bomners Ferry City Code
‘Title Five, Chapter Three, Article B, Section Eleven, to provide for prosecution of the possession

of a vicious animal under Idaho Code.

NOW THEREFORE, Be it ordained by the Mayor and the Council of the City of Bonners Feny
Idaho, as follows:

Section 1: That Bonners Ferry City Code Section 5-3B-1 is hereby amended as follows:

DOG: Any dog whose owner resides within the incorporated limits of the city or any dog which
enters the ¢ity limits.

"Section 2: That Bonners Ferry City Code Section 5-3B-5 is hereby amended as follows:
RUNNING AT LARGE:

A-Tafraction: No dog shall be allowed to run at large within the city limits-end-the-owner of sueh

dog shall- be-suilty-ofan-infraction. Any violation of this section shall be prosecuted in
accordance with Jdaho Code § 25-2805, DOGS RUNNING AT LARGE.




Section 3: That Bonners Ferry City Code Section 5-3B-6 is hereby amended as follows:

A. Nuisance Defined: A dog is a "nuisance" if itz incessantly barks so as 1o cause a disturbance.

D. Penalty:

1. First Offense: Anly owner convicted of having a dog or dogs that is or are a nuisance shall be

- o-first-offense; guilty of an infraction
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and fined $50.00 for a first offense.

2. Secohd Offense: Any owner convicted of having a dog or dogs that is or are a nuisance shall
be fined-esumnotto-bele an-thirte-deHars(3 -5 secend-offenserguilty of an
infraction and fined $100.00 for a second offense. '

3. Third And Subsequent Offenses: Any owner convicted of having a dog or dogs that is or are a
a_la ~r An 0 NSV ANATA F-th 11d_~fFfa e—alRa-a1e

nuisance shall be fred-asum-notted 2% ~ellas 0-00)Fera-thirdo 5

- - ouilty of 2 misdemeanor and may
be fined up to $300 dollars. plus any court costs associated with the prosecution of said offense.

4. Tmpound Fees: The owner convicted of having a dog or dogs that is or are a nuisance shall pay
an impound fee if the dog is impounded of twenty dollars ($20.00) witha-mesimun-limi-beinga

%MWM@&%&@%%G%MH—BMM
deHars{$300-00) per offense. _
" Gection 4: That Bonners Ferry City Code Section 5-3B-8 is hereby amended as follows:

UNLICENSED DOGS; PENALTY+-DISROSAL:

Any person neglecting or refusing to take out a license for any dog or dogs owned or harbored by
him shall be guilty of a separate infraction with a pepalty of $50.00 for each dog which is
unlicensed in 2 license fee period from January 1 through December 31. A person may be cited
under this provision for each license fee period in which he neglects or refuses 10 obtain a license




foreachdog.' : equired-te-eat {var . . : o
other officerdetailed therefor-and-said-officer-shallcanse-the-dog-to-bedited-or-otherwise

Section 5: That Bonners Ferry City Code Section 5-3B-11 is hereby amended as follows:

A. Vicious Animal: Any person owning or having custody of any vicious animal is guilty of a
misdemeanor if, as a result of that person's failure to exercise reasonzable care, the animal injures
any other person or animal engaged in lawful activities. The owner shall be prosecuted in
accordance with Idaho Code § 25-2805(2). This does not apply to military or police dogs
actively engaged in the pursuit of their official duties. B

-
Section 6: PROVISIONS SEVERABLE: The provisions of this Ordipance are hereby
declared to be severable and if any provision of tlﬁs Ordinance or applic_étionl of suéh provision '
10 any person ér circumstance is declared invalid for any reason, such d_eclération shall not affect
 fhie validity of remainifii porfions of this Ordinance.

Séction 7. EFFECTIVE DATE: This ordinance shall be effective upon its passage and

publication in the manner provided by law.

APPROVE.D by the Mayor and City Council of the City of Bonners Ferry this

day of ,2014.

CITY OF BONNERS FERRY, IDAHO

BY:

Mayor
Attest:

Clerk, City of Bonners Ferry




WHEREAS,

ORDINANCE NO. -

AN ORDINANCE OF THE CITY OF BONNERS FERRY, A MUNICIPAL CORPORATION OF
THE STATE OF IDAHO, AMENDING SECTION 5-4-1 OF BONNERS FERRY CITY CODE
CONCERNING THE CURFEW FOR MINORS, CURFEW EXCEPTIONS, AND
RESPONSIBILITIES OF BUSINESS OWNERS, OPERATORS, OR EMPLOYEES; AMENDING
SECTION 5-4-2 OF BONNERS FERRY CITY CODE CONCERNING PARENTAL
RESPONSIBILITY FOR CURFEW VIOLATIONS OF MINORS; ENACTING A NEW SECTION,
5-4-3 OF BONNERS FERRY CODE PROVIDING PENALTIES FOR VIOLATIONS; PROVIDING
SEVERABILITY; PROVIDING THAT THIS ORDINANCE SHALL BE IN FULL FORCE AND
EFFECT FROM AND AFTER ITS PASSAGE, APPROVAL AND PUBLICATION ACCORDING

TO LAW.

WHEREAS, it is in the interest of the City of Bonners Ferry to protect children’s health and
welfare which includes their care, gunidance and control and a child who is unaccompanied by an
adult having custodial rights or an adult person designated by a person having custodial rights
and who is found to be on the public streets, highways, roads, alleys, parks, playgrounds or other
public grounds, places, buildings, place of amusement, eating places, vacant lots and other
locations unsupervised by such adult having the Jawful anthority to be at such place between the
hours of ten thirty o’clock (10:30) P.M. and four o'clock (4:00) A.M. is at a greater risk for
injury, becoming a vietim of a crime, being involved in criminal activity, being a danger to
persons or property or otherwise being subject to danger; . -

e Mayor and City Council have deemed it in the public interest to establish and

enforce a curfew for minor children within the City of Bonners Ferry, and further deem it in the
- public interest to amend the existing curfew ordinance in order to clarify the restrictions and

responsibilities prescribed therein.

NOW THEREFORE, be it ordained by the Mayor and Council of the City of Bonners Ferry,

Idaho as follows:

Section 1: That Bonners Ferry City Code Section 5-4-11s hereby amended to read as
follows:

5-4-1: CURFEW:
A. Tmposed: It shall be unlawful for any person under the age of eighteen (18) years to be in or

upon any street, highway, road, alley, park, playground or other public places or buildings, or
places of amusement, eating establishments. vacant lots and/or any other place without being
accompanied by an adult having custodial rights or an adult person designated by the adult

. having custodial rights of said minor between the hours of ien thirty o'clock (10:30) P.M. on
Sunday, Monday, Tuesday, Wednesday. or Thursday until four o'clock {4:00) A. M. of the
- following day. and twelve o'clock {(12:00) midnight until four o'clock {4:00) A.M. on Friday or
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B. Exceptions: - ' .
The provisions of this chapter shall not apply in cases where the minor is:
1. Accompanied by the minor's parent or guardian:
2. Onan errand at the direction of the minor's parent or gnardian, without any
unauthorized detour. delay or stop; .

3. In a motor vehicle involved in interstate travel:
4. Engaged in an employment activity, or going to or returning home from an emnployment

activity, without any unauthorized detour, delay or stop;

5. Invglved in an emergency; : _

6. Attending ap offi¢ial school, religious, recreational, or other activity supervised by adults
and sponsored by the City of Bonners Ferry, Boundary County, a civic organization, or

- another similar entity that takes responsibility for the minor, or going to or returning

home from such aciivity, without any unauthorized detour, delay or stop; or

7. Exercising first amendment rights protected by the United States constitution, such as
the right of free exercise of religion. freedom of speech. and the right of assembly, or
going to or returning from such activity, without any unauthorized detour, delay. or stop.

B C. Responsibility Of Owner,—Pfeia%ie*EQFQr—G}eﬂe Operator, or Employee: The owner, operator,

or any emplovee of an establishment commits an offense under this chapter if he or she
knowingly allows a minor, without pergnission of a parent or guardian, to be present upon the
premises of the establishment during curfew hours. unless the establishment is involved in
rendering services for an emergency or is a designated "safe place” and the minor is seeking
emergency help, shelter, or care. It is a defense to prosecution under this se¢tion that the

- _owner. operator, or employee of an establishment asked the minor to leave the premises and
promptly notified the Bonners Ferry City Police Department that a minor is present on the
premises of the establishment during curfew hours and refuses to leave. Ishall- beundawfal




Section 2: That Bonners Ferry City Code Section 5~_4-2 is hereby amended to read
as follows: '

5-4-2: PARENTAL RESPONSIBILITY:

It shall be unlawful for the parent, guardian or other person having legal custody of a child or
anv adult person desienated by the person having legal custody of a person under the age of
gighteen (18) years o permit and/or allow said minor to be upon any public streets, highways.
roads, alleys. parks, playgrounds or other public grounds, places. buildings. places of
~ amusement, eating places, vacant lots or other locations without having designated an aduit
person or said parent, guardian or other legal custodian supervising said child between the
forth in 5-4-1(B) of

hours established in 5-4-1(A) of this chapter. excluding the exceptions as set fo

this chapter A viplation of this provision shall be pumshable in accordance with the penalties |

set forth in this chapter.




Séction 3: That a new section, 5-4-3, of Bonners Ferry City Code is hereby adopted |
and shall read as follows:

5-4-3: PENALTIES:

A nerson who violates anv provision of this chapter shall be guilty of a misdemeanor punishable
as a misdemeanor under the laws of the State of Idaho. or shall be subject to the provisions of

the Juvenile Corrections Act of the State of Idaho as applicable.
Section 4: PROVISIONS SEVERABLE: The provisions of this Ordinance are hereby

declared to be severable and if any provision of this Ordinance or application of such provision

to any person or circumstance is declared invalid for any reason, suchdeclaratl(;nshall not
affect the validity of remaining portions of this Ordinance.
Section 5: EFFECTIVE DATE: This ordinance shall be effective upon its passage and

publication in the manner provided by law.




APPROVED by the Mayor aﬁd City Council of the City of Bonners Ferry this

of , 2014.

CITY OF BONNERS FERRY, IDAHO

BY:

Mayor
Attest:

Clerk, City of Bonners Ferry




www.bonnersferryfarmersmarket.org
info@hbonnersferryfarmersmarket.org

E.Q, Box 3192
Bonners Ferry, ID 83805

February 14, 2014
Bonners Ferry City Council
Re: Space Rental Agreement for 2014

The Board of the Bonners Ferry Farmers Market is pleased to submit to you our
proposal for space rental for the 2014 Market Season.

The Market is a family event that has been promoting the community for over 32 years.
It brings together individuals from Bonners Ferry, Boundary County, and beyond.. Its
colorful banners and canopies attract people to the downtown core to browse the
market and then on to other businesses.

The location and improvements to the Market area are a big part of this success and
have made it easier for both vendors and customers to access the Market and
downtown area. We appreciate your acknowledgement of our contribution to the City
of Bonners Ferry.

The following pages outline our requests and provide details about the Market and the
upcoming 2014 season. Should you require additional information, please do not
hesitate to contact us.

We look forward to working with you regarding our proposals in order to make the
Market a continuing community service.

~ Sincerely,
Bonners Ferry Farmers Market
Board of Directors

Gail Cathcart Barbara Hansen  Sara Vinduska Derek Blumenschein
Chair Treasurer Secretary Advertising
Teri Wallace Donna Nystrom

Alternate Alternate




P.O. Box 3192
Bonners Ferry, ID 83805

www.bonnersferryfarmersmarket.org
info@bonnersferryfarmersmarket.org
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2014 Market Season Space Rental

We propose the following:

El Item 2: USER agrees to pay ENTITY rent for said premises payable on or before May 1%, 2013. Rent

shall be $500 for the 2014 market season. This shall include $100 fee for the City to mstall and Remove
our banners at the begmnmg and the end of the season.

General Market Details

1. # of market Saturdays for 2014 will be 24 starting on April 26" and ending on October 4.

2. Market hours are 8am to 1pm with setup begmmng at 6:30 am. Total time usage per Saturday is

approximately 7 hours.

Space usage for the market is approximately 7000ft.

Our average # of vendors in 2013 was 25 per market.

5. Vendors are allowed 1 vehicle with their display. Extra vehicles/trailers will be removed from the
market area by the start of the market.

6. The market carries $1,000,000 in liability insurance through Farm Bureau. The City of Bonners Ferry is
a “Named Insured” on our policy.

7. Vendors can only sell products that they themselves grow, harvest, create, or produce. No reselling or
selling for others is permitted. No garage sale, flea market or wholesale items are permitted.

8. Products sold must comply with state & local laws, including State Health & ISDA rules.

9. Vendors pay the market 5% of their sales for each market day they vend.

10. All vendors are required to collect Idaho State sales tax.

11. We leave the parking lot area we use cleaner after each market than when we arrived.

pow




SPACE RENTAL AGREEMENT

AGREEMENT made between THE CITY OF BONNERS FERRY, a municipal
corporation of the State of.Idaho, herein "ENTITY," and BOUNDARY COUNTY

FARMERS MARKET, herein "USER",
THE PARTIES AGREE AS.TOLLOWS:

1. USE OF PREMISES: ENTITY hereby rents to USER the non-exclusive use of
approximately 7,000 square feet of parking lot, Saturday mornings during the spring,
summer and fall of 2014. The general area of use is as shown in Exhibit A, attached

hereto.

2. RENTAL FEE: USER agrees to pay ENTITY rent for said premises payable upon
execution of this Agreement in the amount of $400 per season plus an additional $100 for
installation and removal of “Farmer’s Market” banners. It shall be the responsibility of
USER to request the installation and removal of banners from ENTITY. Upon receipt of
request, ENTITY shall install or remove banners as soon as practicable.

3. MEMBERSHIP IN CHAMBER OF COMMERCE AND TOURIST CENTER:
The parties to this Agreement recognize that the Farmers Market has the public benefit of
attracting business to our community. As part of that community involvement the USER
agrees to be a member of the Bonners Ferry Chamber of Commerce and the Bonners
Ferry Tourist and Visitors Information Center.

4. PURPOSE: USER agrees to use the above Premi_ses sole_ly.for ﬂ;@ purpose Aqf the e

““sale of locally prodiced goods and for no other purpose.

3. USE AND SECURITY: USER acknowledges that this premise is designed for
the public and shall not perform any activities or take any action which would endanger

the public safety..

6. HOUSEKEEPING: USER agrees to keep the Premises clean and attractive at all

times and return it to ENTITY in a good and clean condition. USER agrees not o alter

the Premises or attach anything to the premises without first obtaining written approval of
ENTITY. USER shall be responsible for garbage cans for the market,

7. VENDORS: The USER will be solely responsible for the conduct of all market
vendors.

8. UTILITIES: The ENTITY does not provide for any utilities including, but not
limited to, Electric, Sewer, Water, Gas, Garbage, internet access, and structure
maintenance. All utilities will be the sole responsibility of the USER.

9. INSURANCE: USER agrees to obtain and keep in force during its acts under this
Agreement a comprehensive general liability insurance policy in the minimum amount of
$1,000,000.00, which shall name and protect USER, all USER’s employees, ENTITY,
and its officers, agents and employees, from and against any and all claims, losses,

_ actions, and judgments for damages or injury to persons or property arising out of or in

connection with the USER’s acts. USER shall provide proof of liability coverage asset

forth above to ENTITY prior to commencing its performance as herein provided, and
require insurer to notify ENTITY thirty (30) days prior to cancellation of said policy.

10. INDEMNIFICATION: USER agrees to indemnify, defend, and hold harmless
ENTITY, and its officers, agents and employees, from and against any and all claims,

losses, actions, or judgments for damages or injury to persons or property arising out of
or in connection with the acts and/or any performances or activities of USER, USER’s

agents, employees, or representatives under this Agreement.




11.  USE: USER agrees not to store, generate, use or bring upon the property
hazardous waste as defined by, applicable laws or otherwise use the property in a manner
that will increase ENTITY s insurance rates for the property.

The User agrees to that all vendor vehicles not integral to the product being sold will not
be parked in the City Parking Lot or the Meeker Parking lot. Parking is available on '
Riverside Street, Arizona Street, and at the Fire Hall Parking Lot.

12. TERMINATION: This Agreement may be terminated immediately by ENTITY
for breach of this Agreement by USER and either party may terminate this Agreement by
. 30 days written notice of termination to the other party.

13. ENTIRE AGREEMENT: This is the entire agreement of ﬂﬁe parties and can only
~ be modified or amended in writing by the parties. .

14. ATTORNEY FEES: Reasonable attorney fees shall be awarded to the prevailing
+ party in any action to enforce this Agreement or to declare forfeiture or termination.

15. COMPLIANCE WITH LAWS: USER agrees to comply with all federal, state,
city, and local laws, rules and regulations. '

DATED this day of _ 2014
ENTITY: USER: .
CITY-OF BONNERS- FERRY- -~~~ -~ BOUNDARY: COUNTY FARMERS -
MARKET
By: By:
Dave Anderson, Mayor
ATTEST: WITNESS:
Kris Larson, Clerk

__Form and content approved by

as attorney for the City of Bonners Ferry.




Exhibit A
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CITY OF BONNERS FERRY

7232 Main Street
P.O. Box 149
Bonners Ferry, 1daho 83805
Phone: 208-267-3105 Fax; 208-267-4375

Memo

To:  Honorable Mayor and City Council W

From: John F. Griffin, Water/Sewer Superintende 7‘ |
Date: 2/25/2014

Re:  Sewer Capitalization & Connection Fees Waiver — 6787 Chippewa Drive

Recently, it came to the City’s attention the resident at the subject address has been
paying for sewerage service yet not actually being connected to the community sewer
system for who really knows how long. Rather, the wastewater from the subject
residence was treated by a septic system located at the premise.

The resident at the subject address is looking at a $2,000-$2,500 contractor invoice to
properly connect their sewer lateral to the community sewer system. City policy allows
for a refund of up to 3-years sewer charges for situations like this. However, considering
that the customer paid for services not received for much longer than that, I recommend
waiving the subject fees since in reality they have already been paid and the waiver
would lessen the financial burden on this fixed income customer,

In closing, I recommend the Mayor/Council approve the fee waiver proposal.
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FEB 14 20t
UTILITIES FORM Mate | B ;Cmy
ciTv OF EONNERS IRIEYW CONSTRUCTION / UPGRADE/ RETIREMENT OEMA Diotd 4
l ‘ we hﬁ/{}-\!) b’:""é’ﬂ

City of Bonners Ferry -
7232 Main Street chovging for
P.0. Box 149 | Sy wp
Bonners Ferry, ID 53805 Phone: 208-267-3105 Application Number:

NEW | ~ _ELECTRIC —_ WATER 4 SEWER ' |

" UPGRADE EXISTING
__NEW METER EXISTING BASE
__RETIREMENT OF EXISTING

1. Apphieant: __Maney Casring Yo n
2. Service Address: 5/ 76 Z Ch c‘#}o 2.4/
Building Permit: Yes __ No

IfYes: __ City of BF ___City of Moyie Springs__ Boundary County
A Residential _ Multi-family_ Mobile/Manufactured Home

__Commercial__Industrial __ Other

L

4. Type of Service Requested:

Description of Service:
_ EBlectric:. . 120V/240V__Other . .
1-Phase __ Other Service Size: Amps

Electrical Contractor: :
Water: __ linck  __ Other
Sewer: 2(_4 inch __ Orther
Water/Sewer Contractor:

Lh

Phone:

Phone:

6. Heat:_ Flectric - (as __0il ___Propane __Wood
- Type: __ Furnace __Baseboard __ Other Total Wattage (KW)

+* Tdaho State Electrical Permit, Plumbing Permit, HVAC Inspections Required™>
wk AT T, APPLICATIONS ARE SUBJECT TO CITY UTILITY DEPARTMENTS REVIEW AND APPROVAL***
*%A VOLTAGE AND LOAD STUDY IS REQUIRED WITH THIS APPLICATION FOR COMMERCIAL SERVICES

-

I agree to allow the City Utility Departments ingress to the water/sewer line, power line and/or service
line over, under, across, or through my property and adequate working area immediately adjacent
thereto as required during construction and in the future for maintenance and/or.repair.

L accept the above conditions and the City of Bonners Ferry Utility Pcﬂicy.

I agree 1o pay for utility services from the City of Bonners Ferry in accardance with current utility
policies, rates and regulations.

—

izl

9. Property Owner Signature: 7 i
Printed Name: 5

Date: /’. s [jd [ is
=TT

@

ER
i

€\
NV
i LAY
%\ Ab Last printed 7/14/2010 10:09:00 AM7/1410 UTILITY SERVICE APPLICATIO! ‘a‘i

i
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CITY OF BONNERS FERRY

7232 Main Street
P.O. Box 149
Bomners Ferry, Idaho 83805
Phone: 208-267-3105 Fax; 208-267-4375

Memo

Tor Honorable Mayor and City Council
From: John F. Griffin, Water/Sewer Superinten
Date: 2/20/2014

Re:  Wastewater Treat Plant (WWTP) Lagoons Biosolids Geotextile Bags

We are nearing the biosolids removal & dewatering season at the WWTP lagoons and
need to purchase (2) Geotextile bags because we no longer have any available. The last
time we purchased (2) bags was in February 2010 for $8,535.82, i.e., $8,049.64 for (2)
bags & $486.18 for shipping. As you can see on the attached quotation the bag price has
decreased and the shipping cost has increased. This is a common occurrence we’ve seen
as of late.

In closing, I recommend the Mayor/Council approve Spinpros’ proposal.

JFG:jfg
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Proposal

Date February 19/2014
Proposal No. | CBF2014 0219
SPINPRO INC. Customer ID City of Bonners Ferry
46774 Woodspring Place Project Ref. Wastewater
T ST T
sales@spinpro-us.com Terms Pre-Pay
Proposal To: |City of Bonners Ferry Ship To:[ Bonners Ferry, ldaho 83805
PO Box 149
Bonners Ferry, Idaho 83805
Ph: 208.267.4380
Att: John Griffin (C}280.255.9012
QTy ITEM # DESCRIPTION UNIT PRICE LINE TOTAL
2.00 60 x 100° Dewatering Tuibes $ 3,927.00 | § 7,854.00
1.00 Ship tubes to Bonners Ferry, |daho 83805 7 days Grd S 702,80 | S 702.80
- - S -
$ -
5 z
$ -
1s .
$ -
s -
s -
Note: Polymér is three weeks lead time and is a prepay item $
$ -
s .
S -
5
Terms Pre-pay SUBTOTAL | $ 8,556.80
PRICES AREYALID FOR 30 DAYS FROM DATE OF QUOTATION
* A hard copy of this quotation is available upon request SALES TAX| N/A Out of Stato
TOTAL USD{ $ 8,556.80

Make all checks payable to SPINPRO INC.
We Accept MasterCard, Amex & Visa
. BankChecks and Drafts
Product are non-refundable/non-returnable unless prior arrangements have been made with Managemeént” ™~ 7 7

Thante Yeu Fer Your Business!




CITY OF BONNERS FERRY

7232 Main Street
P.O. Box 149
Bonners Ferry, Idaho 83805
Phone: 208-267-3105 Fax: 208-267-4375

Memo

From: John F. Griffin, Water/Sewer Superinten
Date: 2/25/2014
Re:  Water & Sewer Department After Hour Standby/On-Call Policy

To:  Honorable Mayor and City Council Q
v

The time has come based on the strong need for continuity of operations, to establish an
after hour standby/on-call policy for my Department. Furthermore, we need to have
certainty that an assigned staff member will respond to after hour calls, either from
dispatch or our SCADA alarm system.

The subject policy will spread the responsibility of responding to after hour issues evenly
among department staff. That particular issue has not been the case for some time, rather,
having one individual responding to the lion’s share of after hour calls.

Compensation for being assigned to standby/on-call duty will be 1-hour of overtime, i.e.,
(1.5%) the individual’s normal hourly rate of pay per day of after hour standby/on-call
duty. The standby/on-call pay does not cover actual after hours worked.

Should this proposal meet Council approval, we plan to trial run a few duty assignment
scenarios and determine which one works best overall. In closing, I recommend the
Mayor/Council approve the standby/on-call policy proposal.

JFG:ifg




1054.4 PROCEDURE

Policy

. Bonners Ferry Police Department

, . . -Policy.Manual. .

Modified Duty Assighnments

1054.1 PURPOSE AND SCOPE

The purpose of this policy is to establish procedures for assigning employees to modified
duty. Temporary modified-duty assignments may be available to employses who have
incurred a duty-related illness or injury and, due to restrictions or limitations, are unable
to perform their regular assigned duties. Non-duty related illnesses or injuries may aiso
be considered for eligibility in accordance with this policy. Eligibility for modified-duty
assignment is subject to the approval of the Chief of Police or hisfher designee.

Modified-duty assignments are intended to provide an employee with the ability to continue
working within the limits of his/her resfrictions and limitations on a temporary basis while
providing the Department with a productive employee during theé interim period.

The Department will engage in a good faith interactive process to consider reasonable
accommodations for any employee with a temporary or permanent disability.

1054.2 DEFINITIONS :

Modified Duty - Means a temporary, limited-term assighment not requiring performance
of the full range of duties associated with the regular job classification. Modified duty also
may be termed as light-duty assignments,

1054.3 LIMITATIONS

Modified-duty assignments are a management prerogative and not an employee right.
Modified-duty assignments shall be subject to continuous re-assessment dependent upon
Department needs and the employee's ability to perform in a modified-duty capacity.

An injured employee may be offered a modified-duty position outside of his/her normal
assignment or duties if it becomes available, but the employee ‘shall be given the option to
either accept the position or continue to draw on applicable sick leave or disability accounts
as applicable. : '

(a) If an empioyee cannot adequately perform in a modified-duty assignment, such
assignment may be modified or terminated.

(b) The lack of Department need or a change in priorities may result in the employee's
removal from or modification of a modified-duty assignment.

(¢) TheDepartment malg}r place conditions as deemed appropriate upon any modified-duty
assignment. :

Employees may request assignment to modified duty by providing a signed statement from
their health care provider describing their restrictions, limitations and expected duration to
their N/A no division levels or titles or his/her designee. The statement must also indicate if
the employee requires any workplace accommodations, mobility aids or medical devices.

The N/A no division levels or fitles will determine what modified-duty assignments may be
available based on the needs of the Department, limitations of the employee and suitability
of the employee to work a particular assignment. Requests for a modified-duty assignment
of 20 hours or less may be approved and facilitated by the N/A we usually have only one

Modified Duty Assignments - 423
Adopted: 2013/08/01 © 1895-2013 Lexipol, LLC




Bonners Ferry Police Department
Policy Manual

Modified Duty Assignments

officer on or N/A no division levels or titles. Assignments of longér duration are subject to
the approval of the Chief of Police or his/her designee. ‘ ‘

1054.4.1 .. MODIFIED-DUTY SCHEDULES ‘

The sehiedules f employees assigned to modified duty may be’adjiisted to suit medical

appoiﬁtrrierf}ts or Department nieeds at the discretiori ‘of thé N/A 1o division’levels or titles.
o Aot . R . . . . i R Co T cu

The employee and his/her supervisors should be informed in writing of the schedule,

assignment and limitations and restrictions as determined by the employee's health care

provider. -

1054.4.2 ACCOUNTABILITY

The employee's supervisors shall coordinate efforts to ensure proper' time accountability
and shall complete and process a change of shift/assignment form.

(@) Employees on modified duty are responsible for coordinating required doctor visits
and physical therapy appointments in advance with their supervisor to appropriately
account for any duty time taken. Doctor visits and appointments for treatment of
injuries or ilinesses that are not work related shall be arranged during off-duty time or
otherwise charged to the employee's sick leave.

(b) Employees shall promptly submit a status report for each visit to their treating health

. care provider and shall immediately notify their supervisor of any change in restrictions

-~ = orlimitations as determined by their health care provider. An employee assigned to a

+ modified-duty assignmenit shall provide a duty status report to his/her supervisor no
less than once every 30 days while the employee is on modified duty.

(c) Supervisors shall keep the N/A no division levels or titles apprised of the employee's
status and ability to perform the modified-duty assignment. Modified-duty
assignments that extend beyond 80 days will require a written status report and a
request for an extension to the N/A no division levels or titles with an update of the
employee's current status and anticipated date of return to regular duty. Extensions
require approval of the Chief of Police.

(d) When it is determined that an employee on modified duty will return to regular duty,
the supervisor shall notify the N/A no division levels or titles and complete and process
a change of shift/assignment form. All training and certification necessary for return
to duty shall be reviewed and updated as necessary. '

105443 MEDICAL EXAMINATIONS

The; Dé’ﬁértmenfc_ reserves the right to require, prior to. returnirig to full-duty status, a
fitness-for-duty éxamination of any employee assigned to a modified-duty assignment or

of any employee having been on such assignment. Such examinations shall be at the

expense of the Department.

Prior to returning to full-duty status, employees shali be required to provide a statement
signed by 'their health care provider indicating that they are medically cleared to perform
the basic and essential job functions of their assignment without restriction or limitation.

1054.5 PREGNANCY

It is the policy of the Department to reassign employees who are pregnant upon request by
the employee or when deemed necessary by the Department to temporary aSS|gnmer_|t§ that
will not routinely expose the employee to potentially hazardous environments or activities.

Modified Duty Assignments - 424
Adoptéd: 2013/08/61'@ 1995-2013 Lexipal, LLC
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Bonners Ferry Police Department
Policy Manual

Fithess for Duty

1032.1 PURPOSE AND SCOPE

All officers are required to be free from any physacal emotional, or mental condition which
might adversely affect the exercise of peace officer powers. The purpose of this policy is
}0 ensure that all officers of this department remain fit for duty and able to perform their job
unctions.

1032.2 EMPLOYEE RESPONSIBILITIES

(@) It shall be the responsibility of each member of this department to maintain good
physical condition sufficient to safely and properly perform the essential duties of the
position,

(b) Each member of this department shall perform his/her respective duties without

physical, emotional, and/or mental constraints.

{(¢) During working hours, all employees are required to be alert, attentlve and capable
of performing their assigned responsibilities. :

(d) Any employee who feels unable to perform histher duties shall promptly notify a
supervisor. [n the event that an employee believes that another employee is unable
to perform histher duties, such observations and/or belief shall be promptly reported
to a supervisor.

1032.3 SUPERVISOR RESPONSIBILITIES

(a) A supervisor observing an employee or receiving a report of an employee who is
perceived to be unable to safely perform his/her duties due to a physical or mental
condition shall take prompt and appropriate action in an effort to address the situation.

{b) Whenever feasible, the'supervisor should make a preliminary determination of the
level of inability of the employee to perform the essential duties required of the job.

{¢) Inthe eventthe employee appears to be in need of immediate medical or psychiatric
treatment, all reasonable efforts should be made to obtain sufficient information
regarding the nature of the concern to enable the Department to assess options
and react responsibly to assure the safety of the employee, other members of the
Department and the public, while complying with the employee's legal rights.

(d) Inconjunction with the N/A we usually have only one officer on or employee's available
- N/A no division levels or titles, a determination should be made regarding whether the
employee should be temporarily relieved from his/her duties.

(e) The Chief of Police shall be promptly notified in the event that any employee is relieved

from duty.

1032.4 RELIEF FROM DUTY

Any employee suffering from a work or non-work related condition which warrants a
temporary relief from duty may be entitled to be placed on.family medical leave under
federal law. Consult with the City Clerk to assure proper notification and compliance with
family medical leave rights. Employees who are relieved from duty for medical reasons
may be eligible for workers' compensation payments or may be required to use snck leave
or other paid time off, in accordance with applicable policies,

Fitness for Duty - 402
Adopted:; 2013/09/01 @ 1995-2013 Lexipol, LLC
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Any employee suffering from a work-related condition which warrants a temporary relief
from duty shall be required to comply with personnel rules and guidelines for processing
such claims..

1032.5 PHYSICAL AND PSYCHOLOGICAL EXAMINATIONS

(@)

(b)

©

(d)
(e

-

(@)

Whenever eircumstances reasonably indicate that an employee is unfit for duty, the
Chief of Police may serve that employee with a written order to undergo a physical
and/or psychological examination in cooperation with City Clerk to determine the level
of the employee's fithess for duty. The order shall indicate the date, time and place

- for the examination.

The exainining ‘Realth “care’ prowder will prowde the Department with a report
indicating that the employee is-either. fit for duty or, ‘if not, ‘will list any functional
limitations that limit the employee's ability to perform job duties. The scope of the
requested fitness-for-duty report shall be confined to the physical or psychological
condition that prompted the need for the examination. If the employee places his/her
condition at issue in any subsequent or related administrative action or grievance, the
examining physician or therapist may be required to disclose any and all information
that is relevant to such proceeding.

In order to facilitate the examination of any employee, the Department will provide
all appropriate documents and available information to assist in the evaluation and/or
treatment.

All reports and evaluations submitted by the treating physician or theraplst shall be
part of the employee's confidential personnel file. -

Any emplayee ordered to receive a fitness-for-duty examination shall compily with
the terms of the order and cooperate fully with the examining physician or therapist
regarding any clinical interview, tests administered or other procedures as directed.
Any failure to ‘comply with such an order and any failure to cooperate with the
examining physician or therapist may be deemed insubordination and shall be
subject fo discipline, up to and including termination.

In the event an employee is required to submit to a fitness-for-duty examination as
a condition of returning from medical leave required under the Family Medical Leave
Act (FMLA), the Chief of Police or the authorized designee should contact the City -
Clerk for direction regarding how to proceed.

Once an employee has been deemed fit for duty and the examining health care
provider has provided the Department with a written report to that eiffect, the
employee will be notified to resume his/her duties.

1032.6 APPEALS

- ——An—empleyeewhe—is—separatedﬂ‘ramfpaidaemploymentﬂr——reeeivesa reduction-in-salary -~~~ - -~

resulting from a fithess-for-duty exam shall be entitled to an administrative appeal as
outlined in the Bonners Ferry personnel policies.

1032.7 LIMITATION ON HOURS WORKED
Absent emergency operations, members should not work more than:

16 hours in a one-day period (24-hour period}..
30 hours in any two-day period (48-hour period).
84 hours in any seven-day period (168-hour period).

Fitness for Duty - 403
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Request for Modified Duty Assignment
(light duty assignment)

L, ' , understand that modified duty
assignments are a management prerogative and not an employee right. To be considered for
modified duty, I understand that it is my responsibility to provide the department with a signed
statement from my health care provider describing the restrictions, limitations, and expected
duration. I also understand that I must notify the department in writing of any changes or
modifications from the health care provider as to my restrictions, limitations or expected
duration. If approved for a modified duty I also agree to inform my Supervisor of any tasks
suggested for light duty that I feel I am not able to accomplish without causing further injury. 1
also understand that the request for light duty is at the discretion of the Department Head, and
subject to the conditions for type of work, hours of work and duration of work authorized by the
Department Head. |

I understand the above and request consideration for a light duty/modified duty
assignment due to medical issnes that are currently preventing me from returning to my
regular job assignment. ' ‘

Signature Date

STATE OF IDAHO )
COUNTY OF BOUNDARY )

On this day of ) , before me the undersigned Notary Public

in and for the State of Idaho, personally appeared known to

~ ‘me 1o be the person whose name is subscribed to the within instrument, and acknowledged tome — — -~
that he/she executed the same.

Notary Public — State of Idaho
Residing at:
My commission expires:




Request for Modified Duty/Light Duty Assignment

Employee:

Documentation of Restrictions from Health Provider Attached: Yes. . No

TO HEALTH CARE PROVIDER:

Based on the restrictions provided to the City of Bonners Ferry by the above employee and their request
to be considered for light duty/modified duty from their normal job requirements we ask you to please
review what has been described below and indicate any concerns or issues with modified job assignments,
and to initial and answer any further questions that the Department Head may have listed below in
helping them make a determination for modified duty assignments. Failure to receive this documentation
may result in a denial of a modified duty assignment for the employee.

Proposed Light Duty assignment and any special concerns for Review by Health Care Provider:

] have reviewed the proposed modified job tasks, and have placed my initials after the items that I feel the
employee is capable of safely performing, and have drawn a line through the items that I feel the
employee should not be doing at this stage of their recovery.

Medical Provider: ~ Date: Address/Phone:

I , authorize , to release the

request for modified duty. I understand that it is my responsibility to obtain the required information to
be considered for light duty.

Signature: Date:




Request for Modified Duty Assignment
(light duty assignment)

Employee’s Name:

Date:

Approved: Denied:

Duties to be performed:

Department Head Signature




MEMO

CITY OF BONNERS FERRY
CITY ADMINISTRATOR

Date: 26 February 2014

To: City Council

From: Stephen Boorman, City Administrator
Subject: Cash Reserve Policy.

Attached is a draft cash reserve policy and two separate presentations regarding setting
cash reserve policies provided by American Public Power Association (APPA). The
actual amount of cash reserves is ultimately a policy decision by the Council. Please note

the initial proposed reserve levels are higher than the existing levels in all of the

departments except the electric department. Also, the actual reserves will never match
the target number in the policy, the policy is to provide budget guidance.

As identified in the provided presentations there other options for addressing unexpected
events than actual cash reserves. Of particular note is the “line-of-credit” option, Due to
the diversification of our enterprise funds we have this option available internally and
have historically used this option.

STh

-




POLICY V.C CONTINGENCY LEVELS

A, GENERAL

It is the goal of the City of Bonners Ferry to maintain adequate levels of assets in reserve for
the below purposes. These levels are reflective of the risk for general government and each
enterprise fund. The amounts are listed are for reference during the budgeting process and
will vary year to year. For departments with below the recommended levels it is expected
than it will take a number of years to reach the target levels.

Following are the categories used to determine a desired reserve level for each department.
They are derived from the attached spread sheet and rounded to _earest $50,000.

1. Cash flow for payroll and other normal expenses. Tlns fs set at 25% of the annual
operating budget, which is 90 days of cash flow. <~

2. Mechanical failures that may occur during the: yea1 Amount at the value of the

most expensive single mechanical device,

required by the lending agen .oF
of the bond and is set at the hig :

5. Rate Stabilization. This amount i§ demgnedato llow- stable rates from year to year
based on the varjability of revenuess; This is part1cu1arly relevant due to the City’s
hydroelectric/:{,_ fojects: varlablhty in generation.

Nk
iy

6. Capital Investment Fund ThlS amoun‘t\

designed to capture one year of average
revenue ﬁnanced\capltal @provementsf R

Below are’ the budget target levels for each ‘fund and depending on events in each fund they
may or may not be met in any g1ve" year

.. General Government pE $750,000
Elect‘rlc Department $4,200,000
Water Department $1,400,000
Sewer Department $1,000,000
Galbage $30,000

Note 1:  One addltlonal factor for General Government contingency is for above normal
labor expenses for the fire department and street department during bad fire or
~ Snow years.

Page 1 of 1
Approved by City Council

Revised
5C contingency levels.doc 26 Feb 2014
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MEMO

CITY OF BONNERS FERRY
CITY ADMINISTRATOR

Date: 27 February 2014

To: City Council

From: Stephen Boorman, City Administrator

Subject:  Change Order 3 - Rebuild on Unit 3 at the Power Plant.

This memo is to request approval of the Subject Change Order for the amount of
$11,480. This will bring the total contract price to $77,725. At this time we have run the
machine and the contractor has removed the lower guide bearing to increase the tolerance
do to the running temperature experienced. For reference the original bid by Riverside
Inc with the anticipated alternates was $112,115.40 and the base bid by the other bidder
was $118,593.72 '

STb




CHANGE ORDER .
No.

DATE OF ISSUANCE __ 4 March 2014 EFFECTIVE DATE ___ 4 March 2014
' OWNER: - City of Bonners Ferry

CONTRACTOR: Riverside Inc,

Project; CITY OF BONNERS FERRY MOYIE POWER_PLAN T UNIT 3 REPAIR

You are directed to make the following changes in the Coutract Documents: _ _

Qty Description Unit Price -Bub-total

Alternate | (Governor Linkage Malntenance) ©'4,285.00

1 Allernate G & H (Linkage arms rework) - 2,542.00

1 Allernate H (Balance Runner an shaft) 1,485

1 Alternate H plus materjals (Moving carf) 3,168

Tctal . o $11,480

CHANGE IN CONTRACT PRICE: o 7 CHANGEth*I { NTRACT TI_MIEZS:'

ginal Contract Times:

Origiual Contract Price
’ o bstantial Completion:

_$. : 58,800.00

o5 - 18925

previons Ch_ange Order§ No. _I__ to

Net Inprease,_(Décrease) from previohs Change G
No._ to__| : :

 Contract Price prior to this Chan:

90

ent:

$ 77.725 . .
: (days or dates)

tantial Completlon

ady for final payment:

(days)

Contract Tunes wnth all approved Cha.nge Ordels
Substantial Completion:

Ready for final payment: :

{days or dates)

ACCEPIED:

CONTRACTOR(Autherized Signature)

Date: _ _ Date:




Department of Energy

. Bonneville Power Administration
P.O. Box 3621

- Portland, OR 97208-3621

S " ENVIRONMENT, FISH & WILDLIFE

* Febmary7, 2014 -
In reply ;‘efer to: KEC4
‘To: Parties interested in the.Kbotenai River Restoration‘at'Bonners' Ferry

- Bonpeville Power Administration (BPA) is proposing to fund the Kootenai Tribe of Idaho to
restore portions of the Kootenai River in Bonners Ferry, Idaho. This letter briefly describes the
proposal, outlines the environmental review process and schedule, and invites you to a meeting
where you can comment on the proposal. ' : S |

Proposal - The Kootenai River Restoration at Bonners Ferry project would involve installing
strictures on the river banks and excavating areas in the river to create deeper pools of water, as
well as developing and enhancing islands to be planted with native riparian vegetation.. The

project would improve Kootenai River Habitat to benefit listéd Kootenai White Stargeor and™ -
other native fish, would complement other restoration on the Kootenai River, and would help
‘mitigate for effects caused by Libby Dam located upstream in Montana. R

'To understand the potential environmental impacts of this proposal, BPA will prepare an
environmental assessment (EA). The EA is being prepared to fulfill BPA’s responsibilities
under the National Environmental Policy Act and its implementing regulations. The EA will
describe anticipated impacts to natural and human resources and include mitigation measures
that would help avoid or minimize impacts. During this process, BPA will work with ~
landowners, tribes, federal, state and local agencies, and interest groups.

Public Meeting - We have scheduledan open-house scoping meeting 1o answer questions and
accept comments about the scope of the EA that will be prepared: '

- Wednesday, February 26, 2014
© 5:00 p.m. to 7:00 p.m.

R e ffBQundalgﬂguntyTExtenSiOIL.OfﬁCﬁ; R e

6447 Kootenai Street
Bonners Ferry, Idaho 83805
.We do nbf plan “to g'ive a foﬁﬁai presentét.ioﬁ,msb piease come at any'til-né dunng the .i-lié--e'ting. -For
Americans with Disabilities Act accommodations, please call toll free 800-622-4519.




How to Comment - Please submit comments to us by March 10, 2014 and reference the
Kootenai River Restoration at Bonners Ferry. All comments we receive will be available on our
project website at www.bpa.gov/goto/BonnersFerry. Please indicate on the enclosed postcard
whether/how you would like to receive the EA. Choose the way you would like to comment:

Mail: Bonneville Power Administration ~ Toll-free: ~ 800-622-4519

Public Affairs — DKB-7 |
P.O. Box 14428 . FAX.- .. 503-230-4019
Portland, OR 97291-4428 E-mail: www.bpa gov/comment

Process and Schedule -BPA’s proposed schedule for the EA process 1s as follows:

Draft EA available for public comment " Summer 2014
Final EA and Finding of No Significant Impact (if warranted) - Fall/Winter, 2014

| If decision.to build, construction begins *  late Summer/Fall 2015

‘For More Information - You may visit the project website a_t www.bpa.gov/goto/BonnersFerry

if you have questions regarding the environmental process, please contact me toll-free at
800-282-3713, dlrectly at 503 230- 5756 or by e-mail at esgresh@bpa gov.

Thank you for your interest in this project.

' Slncerely,

/ﬁ/gz/

Ted Gresh
Environmental Lead -

Enclosures:
Project Map
Comment Form
Reply Card _
Return Envelope |




KOOTENAI RIVER RESTORATON AT BONNERS FERRY

“I'd like to tell you...”

Please have your studies look at:

I need more information about:

I have these other comments:

. Name/Address:

- Youmay also post your comments at www.bpa. gov/comment,
You may also call BPA at 1-800-622-4519, or FAX your comments to 503-230-4019.

Please mention “Kootenai River Restoration at Bonners Ferry” in your correspondence.

The comment period ends March 10, 2014.




i Project Area Il ﬁ_w_- e
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Kootenai River Restoration at Bonners Ferry
Public Notification Map

Bonners Ferry Quadrangle

Boundary County, ID
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MEMO

CITY OF BONNERS FERRY
CITY ADMINISTRATOR

Date: 28 February 2014

To: City Council

From: Stephen Boorman, City Administrator
Subject: Hazel Street Water / Sewer Replacement.

This memo is to recommend that the Council award the Subject Project to KG&T., We
received two bids for this work. The bids are estimated at $89,648.33 for KG&T and
$99,500 for S&L Underground. The final project cost will potentially be higher if any
additional taps are found during construction and depending on the quantity of unsuitable
fill found during construction. Please note that this cost does not include repaving of
Hazel Street as we will bid that directly after completion of this project.

Please note the bid last year for this work was $101,682.45.

STh
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CITY OF BONNERS FERRY

7232 Main Street
P.0. Box 149
Bonners Ferry, Idaho 83805
Phone: 208-267-3105 Fax: 208-267-4375

Quote — 2014 Hazel Street
Water-Sewer Line Replacement

Replace Hazel Street water Jine per specifications (no connections) (lump sum)

THIRTY FINE THOUSAND S1% HUNDRED WA
{Amount spelled out in words) © (Amount spelled out in numbers}
Additional cost for each water service connection (per unit) - 5% °
, C»‘?’L ¢
ONE THOUSAND ferxo. oo
(Amount spelled out in words) (Amount spelled out in numbers)
Additional cost for each water service road crossing (per unit)
ONE. THOUSAND St HUNDRED [6CO. o
(Amount spelled out in words) (Amount spelled out in numbers)
Re}ilace Hazel Street sewer line per specifications (no connections) (lnmp sum)
FIFTY TWO THOUSAND _ 57_, CeX2n i
. (Amount spelled out in words) (Amonnt spelled out in numbers) ¢ Z,
Additional cost for each sewer service connection (per unit) e ; v v
I
NINE HUNDRED e oo
(Amount spelled cut in words) {Amount spelled out in numbers)
Additional cost for replacement of unsuitable fill material {per yard) (City will 9 7,! 00
provide the fill material) -
_SINTEEN | (€ oo
(Amount spelled out in words) {Amount spelled out in numbers)

Understanding that this lump sum price and per unit prices includes all permit fees, sales and consumer use
taxes, etc. required by law or regulation in the place where the work is performed.

Signed

Date /el

Company Name and Address — _ D
leloz0y Mgz PO Box (952
Ronnees Fetty, T 55505

Phone Number 208~ Zlri— 7199

Idaho Centractors License Number bee- 4577

Public Works Contractors License Number [ sr5~ 444 23

Bid Proposal.doc 1/28/2014

-~ Name and Title—— Ny JD s = president——




CITY OF BONNERS FERRY

7232 Main Street
P.0. Box 149
Bonners Ferry, IJdaho 83805
Phone: 208-267-3105 Fax: 208-267-4375

Quote — 2014 Hazel Street Water-Sewer Line Replacement

Replace Hazel Street water line per specifications (no connections) (lump sumy)

T e,n-\’j — &&MMA 2, .
Towi Peunded oo 225 (’Qﬁr\ef 315.13&)7:’3/
(Amount spelled out in words) (Amount spelled out in numbers)

Additional cost for each water service connection (per unit)

Dpe Thsuaand Two Youndres & - 5 26160
2 G Ao\ o \ 72D
(Aminmit spelied out in words) (Amount spelled out in numbers)
Additional cost for eachawater service road crossing (per unit) _
O TSNS AN Dnded
- “ : y0
AR %) AD\\C\AQ’% . ﬁg\“%%@ oY
ount spelled out in words) (Amount spelled out in numbers)
Replace Hazel Siré(i,:fewer line per \?\[\)ecificaﬁons (mo connections) (lump sum)
1% oie Thousang L . _
A : ' - oD
e drTnendd e Al H5\, 275 -
(Amqunt spell in words) {Amount spelled out in numbers)
Additional cost for each sewer service connection (per unit) ' .' ;jg 3, ¢16

Seden Vunded Tidutioe Aollas, %2550
(Amount spelied oﬁ"t"ﬁ“l waords) : (Amount spelled out in numbers)

Additional cost for replacement of unsuitable fill material (per yard) (City will
provide the fill material)

Tiheen dallors 32 o< 1222

{Amount spelled out in words) (Amount spelled out in numbers)
Understanding that this lump sum price and per unit prices includes all permit fees, sales and consumer use
taxes, etc. required by law or regulati e place where the work is performed. % ,+ ]
)

~ Signed AW

Name and Title /ﬁ_ \O{‘\/J T ohwnsen ?\’L&R Sencke
C Date— SewCharu_ TANw, 7oV
Company Name and Address — K"] X e \\’\C; _

Tz Runvise TRA
Rnaness '\fgwd;‘ VA R2A8nS

Phone Number TOX-Tl1-S5NO )
Idaho Contractors License Number LT \L8YS
Public Works Contractors License Number 2w~ C- L\ 13A 'b"’{

i

Bid Proposal.doc 1/28/2014

2%




MEMO

CITY OF BONNERS FERRY
CITY ADMINISTRATOR

Date: 28 February 2014

To: City Council

From: Stephen Boorman, City Administrator
Subject: Contract P&Z Administrator.

This memo is to recommend that the Council consider entering into a contract with Ruen-
Yeager & Associates for the P&Z administration.

As previously discussed our model for this service is our building inspection services.
Since the time we started doing complete building inspections we have use Sewell and
Associates. This has worked well and there are a number of similarities between the two
services. First, building inspections and P&Z issues are not a consistent work load, they
tend to be a “feast and famine”. Qur building inspector is paid by the project but our
work is melded into a number of other customers so Sewell is able to keep a well trained
inspector busy between all of their customers. Second, there are some advantages to the
impartiality of being from Sandpoint when dealing with issues such as building permits
and P&7 issues. Third, contractors are easier to hold accountable as it 1s easier to change
contractors than to change employees.

Thanks

STE




LB _ DRUG AND ALCOHOL TESTING POLICY

CITY OF BONNERS FERRY
DRUG AND ALCOHOL TESTING POLICY

POLICY STATEMENT

In recognition of the harmful effects that the use of illegal drugs and the misuse of
alcohol can have on employees in the workplace, the City of Bonners Ferry has a
responsibility to its employees, and the public at large, to see that its employees are both
drug and alcohol free while on duty. This responsibility comes in light of recent studies
showing that employees who are under the influence of drugs or alcohol while on duty
are more likely to cause accidents and injuries, both to themselves and co-workers, as
well as the public at large. Therefore, the City of Bonners Ferry is implementing this
Drug and Alcohol Testing Policy that includes within its provisions those regulations

relating to the testing of all EPloperators;pelice-officers; firemenrand-lrydropower
plant-personnel—(Hereafierveferred-to-as-safety sensitiveemployees): employees in a

‘“‘safetv-sensitive” position as hereinafter defined.

Implementation Schedule

This policy will become effective April 1, 1996 and will apply to all prospectwe and
current employees of this City.

Questions Regarding This Policy

The City hereby designates the City Clerk as the person responsible for answering
employees’ questions relating to the provisions of this policy.

Safety Sensitive Employees Defined

For the purpose of this policy, a ""safety-sensitive' position is one
—in which:

A. The duties involve a sreater-than-normal level of trust for, responsibility for,
or impact on the health and safety of the emplovee or others: and,

B. Errors in judgment, inattentiveness or diminished coordination, dexferity, or
composure while performing the duties could result in mistakes that would
endanger the health and safety of the employee or others; and,

C. Employees in these positions work with such independence that it cannot be
safely assumed that mistakes such as those deseribed in subsection (B) could
be prevented by a supervisor or another employee.

Page 1 of 6




[IL.B DRUG AND ALCOHOL TESTING POLICY

Employees’ Use of Alcohol

The City is committed to ensuring that all employees are not at work while under the
influence of alcohol. Therefore, employees of this City are not to consume alcohol
within four (4) hours of reporting to work. Employees are not to report to work or remain
at work while having an alcohol concentration of .02 or greater. Employees are
prohibited from using or possessing alcohol while they are on duty.

Possession, Use, Disiribution of Tllegal Drugs or Alcohol

The possession, use, purchase, or distribution of illegal drugs as defined or amended in
Idaho Code (or drug paraphernalia) by an employee in a City vehicle, at a job site, on
City property, or during work hours without City approval, is strictly prohibited. Any
employee violating this prohibition will be terminated from employment with the City.

This City has an absolute prohibition against an employee’s use of illegal drugs both on
and off the worksite. An employee’s off the job illegal use, manufacture, purchase,
possession, or distribution of illegal drugs or drug paraphernalia, that results in criminal
charges being brought against the employee, will result in the employee being requested
to submit to drug testing and may result in the employee being suspended from work
without pay. Any employee who is convicted of a criminal drug statute will be
terminated from employment with the City.

Self-Referral

All employees of the City who consider themselves drug or alcohol dependent and who
voluntarily identify themselves as such will be encouraged to get an evaluation by a
State certified or recognized substance abuse counselor and seek treatment, if this is the
counselor’s recommendation. The City will provide informational assistance in locating
professional substance abuse counseling to any employee who requests it.

Employees who undergo drug or alcohol rehabilitation will be expected to do so at their
own expense (other than those expenses covered by the City insurance program), on their
own time, or during a non-paid leave of absence, approved by the City. Arrangements
may be made to allow an employee to use vacation or sick leave during any such leave of
absence.

Employees, who demonstrate successful progress, or completion of a recommended
course of treatment, may return to work after taking and passing a drug and/or alcohol
test with the recommendation of a State certified or recognized substance abuse
counselor. Any such employee returning to work after treatment will be expected to
comply with all aspects of this drug/alcohol testing policy. A request for rehabilitation

Page 2 of 6




II1.B DRUG AND ALCOHOL TESTING POLICY

may not be made in order to avoid the consequence of a positive drug result or to avoid
taking a drug test when requested to do so under the terms of this policy.

TYPE OF DRUG AND ALCOHOL TESTING

Pre-Employment Testing

All prospective employees will take, and pass, a drug test as part of the application
process. Furthermore, all prospective CDL operators must disclose to the City all
previous employers for whom they have worked as an operator within the past two (2)
years. The City will then request from those employers all information regarding any
incidents where the prospective operator has tested positive for illegal dugs or alcohol, or
refused to test within the last two (2) years. In the event that the City receives
information from a past employer that the prospective operator has tested positive for
drugs or alcohol within the last year, that prospective operator will not be offered
employment, or his/her conditional employment will be terminated with the City.
Operators must sign a consent form authorizing the City to conduct a check with each
employer the operator has been employed with during the past two (2) years as an
operator to determine if the operator has tested positive for illegal drugs or alcohol.

Any operator that is found to have previously tested positive for illegal drugs or alcohol
and who is hired by the City must show that they have been evaluated by a substance
abuse professional and were found to be non drug or alcohol dependent. The City will
ensure that any follow-up tests of such operators are conducted as required by DOT
regulations.

Baseline Testing

In initiating the provisions of this policy, the district will require safety sensitive
employees to submit to testing for the presence of illegal drugs as soon after the effective
date of this policy as is deemed necessary.

Random Testing

Safety sensitive employees will be subject to random drug and alcohol testing. Random
selections will be made by a scientifically valid method that will result in each employee
having an equal chance of being tested each time selections are made. Random testing
for alcohol will take place during employee duty time.

Post-Accident

Safety sensitive employees involved in a work-related accident will be tested for use of
illegal drugs and alcohol as soon as possible after the accident, but no later than two (2)

hours in the case of alcohol, and no later than thirty two (32) hours in the case of illegal

drugs. Examples of an accident that will require an employee to take a drug and alcohol
test include, but are not limited to, accidents resulting in: '

Page 3 of 6




1.3 DRUG AND ALCOHOL TESTING POLICY

1. The death of a person;

2. Injury to another person requiring medical treatment away from the
accident;

3. An injury to the employee that may result in that employee filing a

worker’s compensation claim and whose lost time will likely exceed
one working day; or,

4. Damage to property owned by the City, or third party, that may reasonably
be estimated to exceed $750.00.

Safety sensitive employees seriously injured and who cannot provide a specimen to
testing will be required to authorize the release of relevant hospital reports, or other
documentation, that would indicate whether there were drugs or alcohol in his/her system
at the time of the accident. Any employee required to be tested under this section must
remain readily available for such testing and such an employee may not consume alcohol
within eight (8) hours of the accident.

Any employee who is involved in a work-related accident requiring medical attention is
to inform his/her supervisor of the accident as soon as possible so that any needed drug or

alcohol test may be promptly conducted in conjunction with the medical treatment.

Reasonable Cause

The City will require an employee to be tested for the use of alcohol, illegal drugs, or the
use of prescription medication if an employee’s physical appearance or pattern of
behavior give City officials reason to believe the employee is impaired because of
substance abuse which would endanger his/her well being, as well as the safety of fellow
employees or the general public. The basis of suspicion indicating drug or alcohol abuse
may be a specific, contemporaneous event, or conduct evidencing impairment observed
over a period of time.

SPECIMEN COLLECTION PROCEDURES AND TEST RESULT NOTIFICATION

Adulteration or Submission of a Concealed Specimen

If, during the collection procedure, the collection monitor detects an effort by an
employee to adulterate or substitute a specimen, a second specimen will be requested. If
a second specimen is provided, that specimen will be tested. If the request for a second
specimen is refused, altered, or substituted, the collection monitor will inform the city
contact of the employee’s refusal to submit a true specimen. Such conduct by the
employee will be considered as a refusal to test.
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III.B DRUG AND ALCOHOL TESTING POLICY

In the event that a prospective or current employee submits a specimen that the laboratory
later identifies as a diluted specimen, the City will advise the employee of that result and
request that the employee submit a second specimen. The donor will be advised by the
City not to drink any fluids prior to the test.

Drug/Alcohol Specimen Collection Procedures

All testing for illegal drugs will be done by the testing of an employee’s urine specimen.
All such testing will utilize the split specimen collection procedure. Under that
procedure, each employee will have his/her urine specimen sealed in two separate
containers and both sent to SAMHSA certified laboratory for testing. If employee’s first
specimen tests positive, that employee may request, within three (3) days of the positive
notification, that the other specimen be tested at another SAMHSA laboratory. This
second test will be done at the employee’s expense unless the second test comes back
negative. During the time the second specimen is being tested, that employee may be
suspended without pay. Any employee who has a test come back negative will be given
back pay for the time of the suspension.

All specimen collections will be conducted by personnel that have been instructed and
trained in collection procedures. Any specimen that screens positive for the presence of
illegal drugs will be confirmed by the Gas Chromatography/Mass Spectrometry (GC/MS)
confirmation method. :

All testing for alcohol will be by approved DOT procedures with qualified technicians.

Notification of Test Resulis

All drug test results will be forwarded to the City through Minert & Associates, Inc., as
the representative of the Medical Review Officer (MRO). Prior to the City being
informed that a prospective or current employee has tested positive for illegal drugs, the
employee will be offered an opportunity to personally discuss the positive drug test with
the MRO or his representative. The MRO will follow up on such information as is
deemed appropriate.

Any employee who is taking a prescription drug that may have been the cause of a
positive test result will be asked to provide the name of the medication and the identity of
the prescribing physician for verification. If this is verified, the employee’s test result
will be reported as negative. If, after consideration of the matter, the MRO finds no
reason to doubt the validity of the positive test, that result will be conveyed to the City
contact.

Refusal
An employee may not refuse to take a drug/alcohol test when requested to do so,

consistent with the terms of this policy. Such a refusal will be considered equivalent to
testing positive for illegal drugs or alcohol. An employee will be considered as refusing
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111.B DRUG AND ALCOHOL TESTING POLICY

to test if he/she expressly refuses to take a test, or otherwise fails to provide an adequate
breath or urine sample without a valid medical explanation. Additionally, an employee
will be considered as refusing to test if he/she engages in conduct that clearly obstructs
the testing process, including willfully failing to meet post-accident testing requirements.

Effect of Testing Positive for Drugs or Alcohol

Any prospective employee who tests positive for illegal drugs will not be offered
employment. Any current employee that tests positive for illegal drugs or alcohol will be
terminated from further employment with the City.

For purposes of this policy, an employee tests positive for alcohol when that employee’s
blood alcohol concentration (BAC) is .04 or above. Any employee that twice tests
between .02 and .039 in a year’s time will be treated as the equivalent of testing positive
for alcohol. '
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CITY OF BONNERS FERRY

7232 Main Street
P.O, Box 149
Bonners Ferry, Idaho 83805
Phone: 208-267-3105 Fax: 208-267-4375

Memo

To: Mayor and City Council

From: Kris Larson, Clerk/Treasurer
Date: 2/28/2014
Re:  Family Medical Leave Act (FMLA) Policy

The attached FMLA Policy is from ICRMP’s sample policies. It should be located with
the leave policies in our personnel policy so it will be Section VII (C) number 11.

If you have any questions please let Andrakay or me know, otherwise please adopt the
FMLA Policy addition to our personnel policy.

Thanks,
Kris




FAMILY MEDICAL LEAVE ACT (FMLA) POLICY
a. Eligibility Requirements.
To be eligible for FMLA benefits, prior to any leave request, the employee:
1) must have worked for the employer for at least 12 months;

2) must have worked at least 1,250 hours for the employer during the previous
12 months; and

3) your employer must employ at least 50 employees or be a public agency of
the federal, state, or local government.

The employee must meet all eligibility requirements before FMLA benefits will be
extended him/her.

If your employment situation does not meet all of the qualifications set
forth above, the subsequent FMLA policy, which is required by law to be
included in our policy, does not apply to you.

b. Entitlements

The Family and Medical Leave Act (FMLA) provides an entitlement of up to 12
weeks of job-protected, unpaid leave during any 12-month period to eligible, covered
employees for the following reasons: 1) birth and care of the eligible employee's
child, or placement for adoption or foster care of a child with the employee; 2) care
of an immediate family member (spouse, child, parent) who has a serious health
condition; or 3) care of the employee's own serious health condition. It also requires
that the employee's group health benefits be maintained during the leave. The 12-
month period is determined using a “rolling” 12-month period measured backward
to the date an employee first uses any FMLA leave.

If all eligibility requirements are met, the employee is covered under the FMLA.
He/she may request up to 12 weeks of leave where the City of Bonners Ferry will
continue the employee's benefits (employer portion only) during the leave period. If the
employee does not return to work for reasons other than their own continued serious
health condition or that of an eligible family member, the City of Bonners Ferry may

“recover from the employee the premium(s) that were paid for the employee’s medical
coverage.

Total FMLA leave for employee spouses/parents who both work for the City of
Bonners Ferry is 12 weeks combined if the leave is for reasons other than the employee’s
own personal serious illness.




Examples where employees of the City of Bonners Ferry are entitled to leave under
FMLA include:

1. To care for a child following a birth or placement of a child with the employee
for adoption or foster care.

2. To care for a sick child, spouse or parent who has a "serious health condition."
P

3. If the employee him/herself is unable to perform his or her own work
responsibilities because of his/her own serious health condition.

c. Concurrent Use of Accrued Leave and Worker’s Compensation Required

Employees' are required to use any accrued paid vacation and sick leave (if
applicable) concurrently with any FMLA leave. If paid leave accruals are less than i2
weeks, the employee may take the remainder of FMLA leave as unpaid leave.
Employees will continue to accrue leave while utilizing their paid sick and vacation
leave. They will cease to accrue vacation and sick leave during the unpaid portion of
their leave. If the employee is on Worker’s Compensation leave, such leave will also run
concurrently with any FMLA leave.

d. Employee Obligations

Employees are required to give 30 days advance notice or as much time as practical
when the need for FMILA leave is foreseeable. The City of Bonners Ferry reserves the
right to request medical certification supporting any leave, and may require second or
third opinions (at the City of Bonners Ferry expense). The City of Bonners Ferry may
also require a doctor's fitness for duty report prior to your returning to work. Leave may
be denied if these requirements are not met. The decision to allow an employee to
return to work will be solely the City of Bonners Ferry in compliance with the provisions
of the Family and Medical Leave Act. Should a doctor not find the employee fit to return
to duty, the employee will not be allowed to return to work.

When an employee is off work for FMLA leave, the employee will not be allowed to
work for any other employer without prior approval from the Mayor. An employee who
violates this rule will be subject to disciplinary proceedings up to and including
termination from employment.

Contact the- Bonners Ferry City Clerk to discuss your rights and -obligations for
continuation of any current benefits you are receiving. Employees must make
arrangements for payment of their portion of their benefit costs or discontinuation of
those benefits will occur.

To request FMLA leave please contact the City Clerk indicating the reason for
requesting FMLA leave and the expected duration of leave. Note: You may be required




to provide medical certification by your physician or medical practitioner indicating the
diagnosis and probable duration of your medical condition or the medical condition of
your family member.

e. Intermittent Leave Requests

FMLA leave may be taken intermittently or on a reduced leave schedule to allow the
employee to care for a sick family member, or for an employee’s own serious health
condition with prior written approval from the employee’s supervisor or when
"medically necessary.” In the circumstance of birth or placement of a child for adoption
or foster care, intermittent leave is only available by written approval of the City.

f.  Employer’s Rights and Obligations

The City of Bonners Ferry has the right to determine whether the employee is or is
not an “eligible employee” under the Act. The City of Bonners Ferry has the right to
place an employee on FMLA leave without the employee’s consent should the City
determine that the employee meets the eligibility requirements under the Act.

The City of Bonners Ferry will return the employee to the same or an equivalent
position after returning from FMLA leave, subject to the terms of the Family and
Medical Leave Act. The only exception may be for individuals who, under the provisions
of the FMLA, are considered to be a "key employee” whose extended absence would
cause "substantial and grievous economic injury".

The City of Bonners Ferry reserves the right to require periodic notices (determined
by the City of Bonners Ferry) of your, or your family member's FMLA status and your
intent to return to work.




Welcome to tonight’s City Council meeting!
The elected officials of the City of Bonners Ferry are appreciative of an involved constituency.
Testimony from the public is encouraged concerning issues when addressed under the Public
Hearing portion of the agenda. Any individual who wishes may address the council on any
issue, whether on the agenda or not, during the Public Comments period. Normal business will
preclude public participation during the business portion of the meeting with the discretion left to
the Mayor and Council.

Vision Statement
Bonners Ferry, “The Friendliest City”, strives to achieve balanced growth, builds on community
strengths, respects natural resources, promotes excellence in Government, and values quality
of life.

AGENDA

CITY COUNCIL MEETING
Boundary County Middle School Cafeteria
6577 Main Street
267-3105
March 6, 2014
4:00 p.m. Open House for Highway 95 Future Options
5:15 p.m. Business Meeting

4:00 p.m. to 5:15 p.m. Open House — View Materials Provided by Idaho Transportation
Department and City of Bonners Ferry Concerning Highway 95

5:15 p.m. to 5:20 p.m. Mayor Anderson — Call Meeting to Order, Welcome and
Comments
5:20 p.m. to 5:25 p.m. Idaho Transportation Department’s Comments

Public Comments and Questions

Each Speaker will be allowed a maximum of five minutes for initial comment.




Bill Bradbury Jennifer Anders

Chair v Vice Chair
Oregon A - Montana
Henry Lorenzen ’ ’ Pat Smith
Oregon ; Montana
W. Bill Booth | | _ Tom Karler
daho Northwest Power and Washington
James A. Yost ‘CD nservc]'hion COUﬂC” Phil Rockefeller
|daho ) ’ Washington

February 26, 2014

Elliot Mainzer, Administrator
Bonneville Power Administration
P.O. Box 3621

Portland, OR 97208-3621

Dear Elliot:

We were encouraged to hear at your swearing-in ceremony last week that acquiring
cost-effective energy efficiency will be one of your top priorities as Administrator.
However, the Council is concerned that BPA’s initial capital budget proposal includes
insufficient conservation funding levels that would impair the agency’s ability to fulfill
your commitment.

Efficiency is now the region’s second largest power resource, reducing consumers’
electricity bills by about $3 billion each year while lowering greenhouse gas emissions.
BPA’s actions have played a major role in this success. This has included conservation
funding, as well as supporting and overseeing acquisition efforts by your utility
customers. These activities help fulfill BPA's obligatiocn under the Northwest Power Act
to acquire resources consistent with the Council’s regional power plan.

The Council’s Sixth Power Plan included a five-year action plan covering 2010-2014.
BPA identified 504 average megawatts as it and its customers’ share of the regional
conservation targets. Actual results for 2010-2012 indicate the region is on track o meet
~ orexceed these targets. S

The current Capital Investment Review process provides a significant opportunity for
BPA, its customers, the Council and others tc discuss the agency's plans to fund energy
efficiency in future years. While this budget's years are beyond the five-year action plan
period for the Sixth Plan, they are nevertheless within its planning horizon. Further, the
Sixth Plan shows annual conservation amounts increasing each year. For example, the
plan’s average targets for 2015-2019 exceed the 2010-2014 average by 38 percent.

851 S.W. Sixth Avenue, Suite 7100 Steve Crow 503-222-5161
Portland, Oregen 87204-1348 Executive Director 800-452-5161
www.nwcouncil.org _ Fax: 503-820-2370




We have reviewed BPA’s CIR Initial Publication dated February 18, 2014, and note that
it sets forth proposed spending levels as follows (pp. 85-86):

9.6 PROPOSED SPENDING LEVELS

Without knowing the conservation targets in the Seventh Power Plan, it is
difficult to confidently estimate the capital level of funding for Energy
Efficiency over a ten year planning horizon. However, the five year
savings target in the Sixth Power Plan is based on a twenty year power
plan and it is the twenty year plan that envisions 85% of load growth being
met through conservation. Therefore, it is likely a safe assumption that the
savings target in the Seventh Power Plan will not be significantly lower
than the target in the Sixth Power Plan. in fact, the twenty year plan
assumes an upward trend of targets over time, so it is more likely the
Seventh Power Plan target will be larger than the one in the Sixth Power
Pian. At this point, however, such an increase is speculative. Therefore,
as the regional power planning and post 2011 review processes evolve,
the 10-year planning horizon for Energy Efficiency capital funding only
assumes annual proposed spending levels are increased by the rate of
inflation beginning in FY 2015 (as was also done in the last CIR).

Figure 55

Proposed Capital Spanding Levels

(Smillions)] . 2014.. |. 2015 |~ 2016 | 2017 | 2018 | . 2019 |u 2020 [.2021 | 2022 2023 | Total |
EEincentive (EE] | 528 64.4 56.3 68.3 70.4 725 747| 763 75.2 gLal 7067
BPA-Managed 225 27.6 284 29.3 302 314 32,0 330 33,9 349 | 308.0

CoTetdl | 752 920 048 «a76 | 1005, 1036 1067 1099 113,1 116.3 | 1,000.7

*This is from the Energy Efficlency strategy

This information and other statements by BPA raise significant concerns that its
proposed funding levels beyond FY 2014 will be insufficient for BPA and its customers
to meet the annual energy efficiency goals from the Council’s Sixth Plan. Further, the
rationale provided in Section 9.6 is both factually incorrect and logically inconsistent.

In particular, we take issue with claims made by BPA executives in the opening
meetings of the IPR and CIR processes that the Council has not established valid
efficiency targets after 2014. Although it is accurate that the Seventh Power Plan is
scheduled to be completed by the end of 2015, the schedule is inconsequential
because the Sixth Plan’s annual efficiency targets {see attached graph) are in effect
- -yntirthe Seventh Plan is-adopted. Therefore, BPA's proposed-spending-and-capital-
budgets during the IPR and CIR should be set at levels necessary to meet the Sixth
Plan’s targets for 2015-2019.

In previous budget cycles, BPA formulated its energy efficiency budgets by calculating
the average annual spending required to meet the Council plans’ five-year targets. This
resulted in step increases rather than gradual increases in spending (see the blue line




on the attached graph). As noted above, the five-year average for 2015-2019 is a 38
percent increase from the average for 2010-2014.

In the current CIR, however, BPA is proposing only 3 percent annual increases for
2015-2019, an annual average spending increase of about 9 percent. This would fall
woefully short - only about one-fourth - of the 38 percent increase needed to meet the

Sixth Plan's targets for 2015-2019.

In other words, BPA appears to recognize that Seventh Power Plan energy efficiency
targets for 2015-2019 could increase from the Sixth Power Plan targets for those years.
Thus it seems nonsensical for BPA to propose setting its energy efficiency budget
based on acquisitions that are below the Sixth Power Plan amounts for 2015-2019,

We urge you to revisit these proposals and ensure that BPA’s energy efficiency budgets
are sufficient to meet the Council's targets. BPA’s track record of acquiring cost-
effective energy efficiency has been exemplary, and we trust you will agree it should
remain a source of pride for the Pacific Northwest.

Sincerely,

e e

Bill Bradbury
Chair

enclosure
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